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Gap between urban and rural areas has always been an existing problem in China. 
Rural areas has a wealth of labor force, but low income, so a large number of rural 
labor flow into the towns and formed a special group of migrant workers. However, 
they are discriminated in cities' labor markets, and have great gap with urban residents 
in many aspects, such as employment, income and social security. A part of the 
reasons is that migrant workers have poorer labor quality and low level of cultural 
skills. In order to fundamentally improve the migrant workers' life standard, we must 
pay much attention to their human capital investment. Compared to formal education, 
vocational training is more feasible to rural migrant workers who have already been 
entering the labor market, and more easily accepted by them. While the kinds of 
vocational training at present are rich but effect is uneven, so this paper tries to 
research what training are more effective to improve income of migrant workers, and 
find out if all migrant workers' training effect is the same, what factors affects the 
training of migrant workers. 
According to above research topics, the content of this article is divided into 
three parts: analysis of the vocational training participation, the influence to income of 
vocational training and the variance analysis of training effect to different population. 
This article uses the Logit model, the OLS regression model and tendency to score 
matching model to analyze CHIP database in China's rural - urban migration survey 
data for empirical research. Mainly have two conclusions: Firstly, in all kinds of 
vocational training, the enterprise internal training or work related training is more 
significant in migrants' wages growth; Secondly, different migrant workers have 
diverse training yields, to personally, people with high level of education, youth, 
women, has the registered permanent residence or local non-agricultural registered 
permanent residence have higher training yields, to different industry, employment in 
the second industry, private enterprises, the larger companies have better training 
effect. Finally based on the empirical results, this paper uses some relevant theories 














government, enterprises and individuals for promoting the peasant workers' 
occupational effect. 
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垒开始消失。1989 年，农村外出务工劳动力迅速增加到 3000 万人，开创了“离
土又离乡”转移农业劳动力的又一新模式。在 1992 年邓小平南巡讲话后，我国经
济又有了新一轮的增长，农村劳动力也出现了外出的新高潮，1993 年外出农民




表 1：农民工数量统计                    单位：万人 
年度 2008 2009 2010 2011 2012 2013 
农民工总量 22542 22978 24223 25278 26261 26894 
1．外出农民工 14041 14533 15335 15863 16336 16610 
（1）住户中外出农民工 11182 11567 12264 12584 12961 13085 
（2）举家外出农民工 2859 2966 3071 3279 3375 3525 
2．本地农民工 8501 8445 8888 9415 9925 10284 























表 2：城镇单位员工与农民工平均收入            单位：元/月 
年份 2008 2009 2010 2011 2012 2013 
城镇单位员工平均收入 2408 2687 3044 3483 3897 4290 
农民工平均收入 1340 1417 1690 2049 2290 2609 
数据来源：国家统计局：《2013 年全国农民工监测调查报告》，2014 年 5 月 
 
 





















































象征性地拨出很少的教育、培训费，年人均不到 10 元；而 20%左右企业的投入







 2011 2012 2013 
接受过培训的农民工比例 31.2% 30.8% 32.7% 





20 世纪 90 年代，美国曾对企业做过一项调查，结果认为，对职工培训的回报率

































表 4：农村家庭人均收入情况                  单位：元 
年份 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 
纯收入 2936.4 3254.9 3587 4140.4 4760.6 5153.2 5919 6977.3 7916.6 8895.9 
工资性纯收入 998.5 1174.5 1374.8 1596.2 1853.7 2061.3 2431.1 2963.4 3447.5 4025.4 
工资性收入占比 34.0% 36.1% 38.3% 38.6% 38.9% 40.0% 41.1% 42.5% 43.5% 45.3% 
数据来源：国家统计局：《2013 年全国农民工监测调查报告》，2014 年 5 月 
 
另一方面，中国农村家庭人均纯收入由 2004 年的 2936.4 元上升到 2013 年
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